
Since 2014 Ursula Schwarzenbart is at Daimler in charge of Global Talent Recruiting & Development, 
Performance & Potential Management and Chief Diversity Manager.

One focus of her work is a diverse workforce and a modern corporate culture, characterized by trust 
and transparency, which is further promoted by the project Leadership 2020. Since 1988 she has been 
in several leading positions at the Daimler AG, for instance as a Senior HR Manager and as an area 
manager in the HR department of the passenger car development.

Moreover, since August 2014 Ms. Schwarzenbart is an orderly council member of the anti-discrimina-
tion office of the Federal Republic of Germany. She is a board member of „Global Summit of Women” 
in Germany, a NGO from Washington D.C. In addition, she was a member of the advisory board of 
the University of Konstanz for 10 years.
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